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About Cahoots
Cahoots Purpose, Vision and Values

Cahoots provides exciting and rewarding programs and camps for kids and young people living with a 
disability and others facing exceptional challenges in Western Australia. 

A registered NDIS provider, we run a variety of programs and camps throughout the year, catering 
to children and young people of all abilities and of all ages. 

Each of our programs is run by qualified and experienced Cahoots staff, along with a team of 
volunteer leaders of all ages and backgrounds. Our staff and volunteers are caring, enthusiastic, and 
dedicated to making our programs and camps the most engaging and rewarding experiences for 
the young people in their care.

Our Mission:
To create inclusive opportunities for children and young people living with disability and others 
facing exceptional challenges to develop friendships, skills and confidence. 

Our Vision:
An inclusive community where children and young people living with disability, and others that face 
exceptional challenges, reach their full potential and where families and carers are supported.

Our Values
• Respect – We treat people as we ourselves expect to be treated, offering acceptance, care and 

support to everyone.

• Trust – We are a reliable team, committed to providing safe, quality services.

• Inspire – We believe every person has the ability to reach their full potential, we will provide them 
encouragement and support.

• Celebrate – We acknowledge and rejoice the efforts and achievement of the children and young 
people we work with, volunteers, supporters and staff.

• Collaborate - We believe that community engagement is vital to create meaningful and 
accessible opportunities for all people.
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A word from our President  
Christine Truscott, Board President

I joined the Cahoots, then Kids’ 
Camps, Board at the end of 

2008. At the time, we were 
struggling to grow our 

fantastic organisation and 
to ensure our on-going 
sustainability. In the 11 years 
since, the organisation 
has thrived with improved 
financial performances, a 

clear strategic plan and the 
diversification of our services 

all taking place with the 
backdrop of significant changes 

to the disability sector in the NDIS. 
We have now had a financial surplus for 8 years 
in a row, an impressive achievement given the 
financial strain converting to NDIS is having on 
all disability organisations.  
Our strong financial performance has 
been underpinned by growing numbers of 
participants, which have come about both 
through improvements to our camping 
processes and diversifying our services, 
government funding, our sponsors, fundraising 
and the on-going efforts of the management 
team to use our funds effectively whilst 
maintaining our quality service.

The Board continues to focus on delivering 
against the strategic plan.  In the 2018-19 year we 
have:

• started offering camps out of the South 
West, with an office in Bunbury. We are 
now offering cultural camps for Aboriginal 
families and camps for youth at risk in the 
area. 

• set up systems to support families 
transitioning to NDIS

• set up internal systems to manage the NDIS 
processes, including the implementation of 
new automated ICT solutions 

• run our first camp in support of an external 
organisation

• continued to grow our school holiday camp 
offerings

Whilst we are looking to the future, the 
Board also supports the Cahoots CEO and 
management team to continue providing 
our families with a diverse range of activities 

including camps and day programs. Camps 
continue to be our core service and we are 
committed to maintaining the high-quality 
camps we are renowned for. This is important to 
us, particularly as the management team looks 
to find ways to allow more participants into our 
services.

I would like to thank all the funding bodies 
and partners that have contributed to Cahoots 
over the past year, particularly the Department 
of Communities, Lotterywest, NGCS, City of 
Perth, Mantana, Volunteering WA, Beaufort 
Rotary Club and Telethon Community Cinemas. 
Thank you also to Provident Financial Services, 
Beyond Bank, Rob Carter Memorial Foundation, 
Ross and Fran Ledger and all those who either 
became abseilers or donated to the abseilers 
who again took part in the Central Park Plunge 
for their support and donations. We had another 
wonderful Zenith Central Park Plunge event this 
year, in our 5th year.

I would like to thank our Cahoots CEO, Jess 
Karlsson, and her team for all their hard work 
over the past 12 months. The disability and 
community sector environment continues 
to be challenging as we change over to NDIS 
and the team has continued to maintain and 
improve our current programs, develop new 
programs and attract new participants into 
our organisation; your efforts have been much 
appreciated. 

I would like to thank the Board for all their 
efforts during the year. A special thank you 
to those Directors who stood down through 
the year - Sinead Glennon and Mathew 
Frederickson.  Sinead, our Treasurer, returned to 
Ireland and Mat, Vice Chair, had to resign due to 
work commitments. We wish both them both all 
the best in their future endeavours.

As I reflect on my years on the Board, I am proud 
of how Cahoots has continued to grow, enabling 
us to help support more families, carers and 
participants. The Board and I look forward to 
another exciting year where we continue to give 
families and carers a chance to recharge, and 
create opportunities for children and young 
people of all abilities to go on great adventures, 
learn new skills, and make new friends or 
reconnect with their Cahoots friends.

Christine Truscott
Board President
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As I reflect on my years on the Board,  
I am proud of how Cahoots has continued 
to grow, enabling us to help support more 
families, carers and participants
- Christine Truscott
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Leadership Report 
Jess Karlsson CEO Cahoots 
“In Cahoots we are making a positive change 
in the lives of children and young people 
living with disability, and those facing other 
exceptional challenges, one activity at a time. 
With growing need from a diverse range 
of Western Australian families, for Cahoots 
support, our team remains mission driven and 
focused.” 

Another year has passed, and I am once again 
filled with great joy and pride sharing this 
leadership report with our community, of staff, 
volunteers, participants, families and community 
partners, highlighting some of the successes 
and stories our Cahoots team has achieved over 
the past year. I am delighted to begin my fifth 
year being part of this amazing organisation, as 
Chief Executive Officer, and communicate our 
vision for the future with you all. 

Cahoots has now been a brand since early 2017, 
and during those two years I have witnessed 
transformation of the organisation.  Previously 
known as Kids’ Camps Inc., a Western Australian 
charity with 35 years’ history we were focused on 
providing camps for children with intellectual 
disability, and respite for families in need. Today, 
Cahoots has evolved to become a person-
centred, proactive organisation, delivering a 
broad range of inclusive camping, recreation, 

social and training group experiences for the 
broader community. The entire team, including 
staff, volunteers and Board continue to be 
mission driven, and dedicated to supporting 
a diverse and growing number of families, 
through a diversified and expanded range of 
inclusive group experiences for people with 
disability, including adults, Aboriginal families, 
and others facing exceptional challenges. 
Cahoots has also begun providing training and 
advice for organisations and groups aiming 
to increase their inclusion and accessibility. All 
Cahoots work is to enable people with disability, 
and other exceptional challenges, to connect, 
learn and celebrate, which you’ll see highlighted 
by the team, throughout this report. 

2018-19 has been a turbulent year for the 
entire community services sector, especially 
organisations working with people living with 
disability, in Western Australia. Cahoots has also 
had a turbulent year, a year filled with change 
and challenges. Much of the change during 
2018-19 was due to high staff turnover. The 
turnover of staff has been a concerning trend 
throughout the sector, especially since the roll 
out of the National Disability Insurance Scheme 
(NDIS) commenced in 2015. We recognised the 
need to create stability in the Cahoots team, and 
successfully achieved this in early 2019. I would 
like to thank all the people who were part of 
the Cahoots team in 2018-19. Everyone who has 
been part of Cahoots, for a short or a long time, 
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has contributed to helping us become the dynamic, innovative and connected organisation we are 
today.  Collaboration is one of our key values, and I am continually amazed and inspired by the level 
of dedication and support shown in Cahoots, to achieve goals as a team. I feel very proud to be part 
of this team. 

Cahoots recognises the term ‘disability’, and how this impacts families in our community, has 
changed over the years, no longer limited to intellectual and psychical. In 2017-18, Cahoots spent 
a lot of time understanding what disability means to our communities, and how this affects the 
young people and families we support today. Through co-design, research and collaboration, a 
refreshed mission statement has emerged, with the addition of ‘inclusive’ opportunities and ‘those 
who face other exceptional challenges’. 

Cahoots dedication to balancing respect for the founders and history of our organisation, and 
remaining contemporary has shaped an updated Strategic Plan, which aligns our updated mission 
with motivating objectives, which we launched early in 2019. One strategic priority in this plan is to 
build on our existing relationships with Aboriginal communities and increase culturally appropriate 
services for Aboriginal families. We also recognised the need for Cahoots services in regional 
locations and partnered with Lotterywest and other local stakeholders to launch our South West 
office. Both these strategic priorities were achieved over the past year, and we are now focused on 
further expansion into working with youth at risk and expanding to more regional locations. 

Looking to the future, a key goal for Cahoots is to continue building upon our core skills and 
service focus of inclusive camps by; providing more ‘partnership camps’ developed in collaboration 
with non-camping organisations, including schools, Carers, Disability and aged care groups and 
extending our reach by services in more regional locations. We are committed to our vision of an 
inclusive community where children and young people living with disability, and others facing 
exceptional challenges, reach their full potential and where families and carers are supported, as 
Cahoots growth continues. We will achieve this by continuing to focus on key strategic priorities; 
increasing collaboration with existing and new partnerships, continuing to expand and diversify 
service offerings, and building the Cahoots brand throughout WA. 

I invite anyone that has a shared vision of an inclusive community to connect with us in Cahoots, we 
believe collaboration is key to our success and welcome you to get involved! 

The entire Cahoots team are working together on the five key strategic priorities; I have 
summarised just a few of our many achievements for celebration over past year.

The entire Cahoots team are working together on the five key strategic priorities; I have 
summarised just a few of our many achievements for celebration over past year.

Our participants and their families
To increase opportunities for children and young people, to develop friendships, skills and 
confidence.

• Increased opportunities for Cahoots participants and their families through camping and day 
activities from 650 to over 850 places. 

• Expanded services to offer day activities every month, and over 60 camps in FY2019.     

• Launched our South West office, delivering five Cultural Camps for Aboriginal Families, as well as 
two All Abilities camps in the South West region. 

• Worked with the Bunbury community to deliver and pilot the first ever Cahoots ‘Youth at Risk’ 
camp. 

• Maintained strong loyalty from our families during a time of significant change and transition, a 
positive reflection of the quality of service and dedication of our staff and volunteers.
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Our People 
To ensure a positive culture that celebrates the contributions of our staff and volunteers and 
ensures they feel engaged and valued for their work.

• Supported our team’s development through investing over $50,000 in their skills and training

• Increased volunteers from 417 to over 600 to provide more community engagement and 
learning experiences for people aiming to work in community services. 

• Launched our annual ‘team leadership camps’ one for the Cahoots office team and one for 
our volunteer team. Both camps achieved a significant, positive affect upon team culture and 
development. 

• Relocated our head office to a more modern, centralised and professional space, where staff 
have access to amazing amenities, such as gyms, tennis courts, gardens and a pool. This move to 
work from a location which reflects the team’s level of professional and high standards was a key 
priority, and already has shown tangible benefits for our team. 

To ensure our staff are well prepared for ongoing changes to Cahoots and the world we work in, 
we have invested a considerable amount into supporting and developing ‘our people’. This will 
continue and is an ongoing key priority in Cahoots.  

Financially sustainable

To diversify funding sources to maximise Cahoots’ sustainability.
Cahoots has continued to grow revenue whilst investing in developing the organisation and 
maintaining a healthy net surplus. A number of new income streams have been introduced and 
grown over the past year. Liam, Cahoots Treasurer who commenced in 2018-19, provides more detail 
into the 2018-19 financial results in his report.
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Quality, Systems and Processes
To continue to provide consistently high-quality services valued by participants and their 
families.
The quality of service and support provided is always reliant on the commitment, dedication and 
skills of staff and our organisation has deliberately recruited a highly professional and passionate 
group of individuals who are absolutely committed to the well-being of our participants and 
achieving their goals. 

It is through this ongoing commitment of our team Cahoots is successfully transitioning to National 
Disability Insurance Scheme (NDIS) funding, whilst innovating and growing current services. We are 
continuing to focus on continuous improvement in Cahoots service quality, and align with the six 
national disability standards, as well as recognised good practice from a range of related industries. 

In November 2018, Cahoots received the results from the 2016-18 Quality Evaluation. This report 
commended the team’s efforts in achieving continuous high standards in all six standards, as 
demonstrated by the following report extracts;

“Throughout the evaluation it was apparent that Cahoots takes the rights of its participants 
very seriously. The importance of rights, dignity and respect, duty of care and privacy and 
confidentiality is understood by all staff. Rights are emphasised at every opportunity in staff 
training. 

Safeguarding underpins all actions taken by Cahoots’ staff and there is a high awareness of 
the need to actively prevent abuse, harm, neglect and violence. Staff understood their role in 
safeguarding and were seen to carefully consider each participant’s strengths and challenges 
when providing support.

Participation and Inclusion Community participation and inclusion are major features of the 
services provided by Cahoots. All potential participants and their families have access online to 
planned camp and program activities. People choose to apply knowing what activities will be 
provided.”

Quality Evaluation of Cahoots services conducted by Department of Communities, November 2018
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Innovation
To explore opportunities to enhance and diversify our services, to promote the growth of Cahoots.

Cahoots is recognised for having a culture of innovation and ability to thrive in a changing, fast 
paced environment. I am proud of how much we have achieved in innovation; these are some of my 
highlights from the past year. 

• Understanding there is a need to promote more education to the broader community on how 
to be inclusive, Cahoots has begun delivering training and consultancy focused on access and 
inclusion. 

• Welcoming more corporate and community partners into Cahoots, we have created more 
opportunities for teams to volunteer and be part of Cahoots activities, increasing their 
connection with people living with disability, and other exceptional challenges. 

• Successfully launched our South West office, providing a range of camps in the South West 
regions of WA. 

• Expanded our contracted camps, as we are one of the leading organisations in WA providing 
camping and group experiences for people requiring extra support, we have been able to 
support a number of organisations by coordinating camping services for their members. 

• Cahoots ability to successfully innovate was recognised by Sir John Storey, awarding the National 
Innovation award in November 2018.

Cahoots has also introduced several new programs, events and camps, which the team share more 
of later in this report.
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Camp Adventures 
Since joining at the beginning of 2019, my aim has been to offer more variety in not only the 
locations we go to, but also the activities which we run during the camps. One area in particular was  
High Support camps, in which we are now based as the Swan Valley Adventure Centre for weekend 
camps, and starting in the October School holidays we are taking the camps regional with the first 
one being in the Bunbury area.

In 2019, Cahoots has continued to develop and deliver a variety of themed camps, including; 
transportation, healthy lifestyle, performing arts and employability camps with the aim of providing 
participants with life skills that they can use in their everyday life.

These themed camps have shown to be a success and will continue throughout the 2020 calendar 
year. Mostly recently, we have trailed the first of many more ‘traditional’ style of camping weekends 
with our 18+ participants, with such activities including Bush-craft skills, map reading and obstacle 
courses, which will also be incorporated into the All Abilities camps too going forward.

Finally, another area we are currently working on for 2020 is bringing back the interstate camps for 
the 18+ participants, with the aim of running it in March of next year to the East Coast.’

Lee Hughes - Camp Coordinator
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South West Camps
Since joining the Cahoots team in January 
marketing, partnerships and collaborations have 
been of a high priority. Building and fostering 
good strong networks with many local agencies 
has been a constant process. 

The All Abilities camps have been challenging to 
get numbers but with an increase in awareness 
participant numbers for future camps is looking 
strong.

SW Cultural Camps have been steadily 
increasing each time in numbers 15 on each 
camp and looking forward 21 participants on 
camps coming up. They have been extremely 
well received by participants, Elders and 
local community. All camps are delivered 
in a culturally appropriate way and by local 
Community members and Elders.

The feedback from participants has been 
overwhelmingly good, many when coming off 
camp asking  to be booked straight on another. 
Participants are from a range of backgrounds, 
most have a history of PTSD, FASD, living in care 
and domestic violence. To see them reconnect 
qwith their culture and the Elders has been 
a magical experience and they are forming 
stronger friendships and social networks which 
is really lovely.

Originally 10 booked 
• One absconded from care 

• One was ill 

• One got placed on a 7/7 the day before with 
Juvenile Justice  

• One got high the night before and could not 
attend 

6 attended camp 
• 3 boys and 3 girls aged 15-17 

• All 6 suffer Mental Health issues ranging from 
Anxiety to major depression 

• 3 are homeless or transitioning into housing 

• 1 had a disability 

• 3 have history of D & A issues and domestic 
violence  

Positives; 
• Once settled this camp was great all 

participants joined in and gave everything 
a go they particularly liked the Archery and 
cooking dinner as a team 

• They were communicating and working as a 
team helping each other to complete tasks 

• There were some really nice friendship 
connections made between participants 

• Referrals were made to local service agencies 
for the participants where relevant these 
included,
 » Youth South West 

 » Headspace 

 » SW Drug & Alcohol 

 » JSW Training & Community Services – Jobs 
and Skills Centre 

 » Aboriginal Workforce Development Jobs and 
Skills Centre 

On catch up with the participants  
3 months later

 » 2 had paid employment

 » 1 had returned home

 » 1 has been accepted into a  
Pre-apprenticeship

 » 2 have returned to further study

Future further funding opportunities are being 
sought for both the Cultural Camps and the 
Youth at Risk camps which are in heavy demand 
within the SW Region.
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Programs
Cahoots run 4 different programs to ensure that we create inclusive opportunities for children and 
young people living with disability, and others that face exceptional challenges, reach their full 
potential and where families and carers are supported.

Cahoots Social Rec Club: 
Cahoots Social Rec Club runs every Saturday during the school term from 10am until 2pm for 
participants aged 5-17, these age groups can be further broken into 5-12 and 12-17 to encourage age 
appropriate friendships.  Cahoots Social Rec participants are able to further develop their social 
skills while experiencing the many varied activities that we provide.  Our group-based activities 
are held out in the community so our participants are exposed to a variety of different experiences 
which can help them adapt and assist in building resilience. 

Cahoots Social Club: 
Cahoots Social Club is for participants 18+ who are looking for friendship and socialization in the 
Perth metro area.  Our participants meet from 5.30pm - 8.30pm to enjoy an activity and dinner 
together. Our community, social and recreational activities provide a time for our Social Club 
participants to enjoy one another’s company and build meaningful friendships.  

Cahoots Step In to High Support: 
Cahoots Step into High Support program allows our participants that are 1:1 care ratio to enjoy some 
social time with an activity and lunch in the wider community.  Participants are exposed to a variety 
of different activities that are catered to their needs.  Our qualified Cahoots facilitators and leaders 
are able to cater for their needs when they are in their care from 10am -2pm once a month on 
Saturdays during the year.

Cahoots School Holiday Day Program:  
Cahoots School Holiday Day Program runs from 9am – 5pm for 5-17 year old’s, Mon to Fri during 
school holidays.  The school holiday day program allows our participants to further develop the 
relationships they have developed in our Social Rec club over a longer period.  Cahoots School 
Holiday Day Program offers community, social and recreational activities in the Perth Metro area.
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Events 
Cahoots has had plenty to celebrate in the last year. 

Japanese Bike Show
In March Cahoots ran a Japanese Bike Show in 
conjunction with the Telethon Community Cinemas and 
the Japanese Bike Club. 

This event raised over $3,500 for Cahoots. 

Toto Networking event 
This year we partnered with Toto Tips to hold a themed networking event  
promoting Cahoots and the work that we do.

This event raised over $800 for Cahoots 

Central Park Plunge
Cahoots was also involved in the Central Park Plunge for the fifth year in a row. We had 52 
exceptionally brave participants abseil 220 meters down the Central Park building.

This event raised over $60,000 for Cahoots.

Cahoots in Concert
This year we launched Cahoots in Concert a talent competition for all abilities

We had over 40 entries into the competition this year ten times the number from previous years. 5 
finalists performed at the WA Day festival on the 5th June. 

With a crowd of over 500 people and Minister Stephen Dawson opening the event this was a 
fantastic event for Cahoots to own and will be one that will grow over the coming years.

The new year brings new opportunities and more exciting events. We look forward to the expansion 
of our ‘Cahoots in Concert’ event as well launch of our first Fundraising Gala Dinner at the WACA in 
November. 
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Celebrating Volunteers
This year has been a fantastic year for our 
volunteers in Cahoots. With the growth in 
numbers of camps, programs and participants, 
the volunteer coordination has been challenging 
at times, but we have always found a way 
to fill our rosters and provide enriching and 
meaningful experiences for volunteers from all 
backgrounds.

In November we began doing volunteer 
induction sessions in person. This has been 
helpful in informing volunteers of their role and 
responsibilities, as well as building rapport with 
the volunteer coordinator. It has also helped 
with retention levels, with many first time or 
practicum student volunteers returning to assist 
beyond their initial experiences.

We were delighted that one of our volunteers, 
Patricia Soutter, was a finalist in the 
Volunteering WA volunteer of the year award. 
Cahoots held a full table of volunteers for the 
gala event at the Crown ballroom in May, and 
while Trish didn’t win the award, the night was 
a great memory and deserved treat for some of 
our most dedicated volunteers. It was a fitting 
recognition for her amazing work with Cahoots 
over a number of years.

We have run several successful activities and 
recognition events for volunteers, which have 
been well attended. From our sundowner trivia 
night in February, to our Lawn Bowls event in 
May, our volunteers have always enjoyed and 
appreciated the social gatherings. We have also 
established a Volunteer Advisory Committee 

which meets quarterly, 
comprised of eight of our 
regular volunteers. This 
development has assisted 
in getting feedback from 
volunteers and providing 
important feedback. The 
committee is also an important 
circle of support and 
assistance in issues for 
volunteers and seeking out 
volunteers for last minute 
replacements.

Perhaps the highlight of 
the year so far has been 
the Volunteer Retreat, 
which took place on the last weekend in June. 
18 of our most committed volunteers attended 
the weekend, which was hugely successful. The 
schedule consisted of fun, bonding activities, 
training sessions and important evaluation and 
feedback sessions for the future of volunteering 
with Cahoots. Significant developments have 
come from the weekend, and hopefully it will 
continue in the coming years.

With almost 200 volunteers already being 
part of Cahoots camps and programs in 2019, 
it has been a wonderful year. The volunteers 
in Cahoots are a diverse, committed and 
inspirational group of people who go above 
and beyond the call. It is a privilege to work 
with them, and Cahoots should celebrate their 
contribution.
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Our Finances
In a difficult transitioning time for providers working through the National Disability Insurance 
Scheme (“NDIS”) rollout, Cahoots has produced a surplus of $37.7k. The result has been driven by 
the diligent team increasing both the number of camp days delivered (139: 2018/19, 108: 2017/18) and 
overall participation numbers for the year (475: 2018/19, 445: 2017/18). The team has set up Cahoots 
to meet growing demand for services in the coming year and the long term financial sustainability 
of the organisation.  

The positive cash flow results for the financial year were achieved by strong cash management 
practices and multiple sources of funding. The organisation is able to meet all its current and 
on going financial obligations. The permanent establishment of Cahoots South West office 
demonstrates the commitment to source different funding while expanding its ability to meet the 
needs of the wider community. The move into The Garden Office Park for the metro staff has also 
been an investment into developing a great place to work. The ability to meet these opportunities 
has been enabled by the diversification of assets over the year through the investment of cash 
reserves into portfolios and local businesses. The huge contribution and impact volunteers have 
for the organisation both on a monetary and personal level have continued to enable affordable 
services for participants. In 2018/19 a total of $625,000 was contributed in time by volunteers. 

Revenue from NDIS participation has increased by 52% versus last financial year (2017/18). 
Making up 24% of total revenue in 2018/19. NDIS income will continue to be the greatest source of 
uncertainty for Cahoots, moving away from block funding, however, at the same time presents 
opportunities for further growth. Cahoots is well positioned strategically and financially for the 
future to benefit from NDIS as a result of investing in our people with training and in the systems to 
manage the requirements of NDIS. 

In reflecting upon a successful year I would like to thank all those involved with Cahoots from the 
Board, finance team, committed staff and volunteers to helping to achieve our mission. For the 
coming year the support from sponsors, local partners and government will see Cahoots delivering 
more services and impacting the lives of more families. 
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Total Income 2019 Financial Year Liquidity Ratio: 1.69

Equity, Cash & Financial Assets at end of FY

Income Breakdown for 2018-2019
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Board of Directors 
Leading Cahoots Strategic direction in 2019/2020

Liam McEntee
Treasurer 

Christine Truscott 
Board President 

 Janette Gee
Secretary 

Andrea Dearden
Director

Toto Boutdara
Director

Rebecca Conder 
Director

Damien Williams 
Director

Brenda Lowe
Director
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Our Friends and Supporters
Gold sponsors 

Silver 

Bronze

Supporters 

NGSC

Liam McEntee
Treasurer 
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Cahoots Stats

Over

79,000
Camp & program 
experiences

Camps

40
1,600 

Camp  
Nights

programs 
run

22 

Number people on 
Camps / programs 
throughout the year

Our  
volunteers  
provided

Camps
On programs

Total

499
366

865

Sponsored places on 
camps and programs

356
new participants 
signed up for 
Cahoots services

17511,826
hours of Support

162
people volunteered on 
camps and programs
* Info since December 2018 only, no records prior



1,600 
Camp  
Nights
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#cahoots 
#cahootscamps

cahoots.org.au


